Middle East Glass Manufacturing
Company and Its Affiliates

Anti-Discrimination Policy

Middle East Glass Manufacturing Company and its
affiliates is an "equal opportunity employer"”. Middle
East Glass Manufacturing Company and its affiliates
will not discriminate and will take affirmative action
measures to ensure against discrimination in hiring,
remuneration, access to training, promotion,
termination, or retirement based conditions of
employment against any employee or job applicant on
the bases of race, national or social origin, caste, birth,
religion, disability, gender, orientation, family
responsibilities, marital status, union membership,
political opinions, age, or any other condition that could
give rise to discrimination

If an employee feels that he or she has been
discriminated, they should immediately report the
matter to his or her supervisor. If that person is not
available, or if the employee feels it would be
unproductive to inform that person, the employee
should immediately contact that supervisor's superior
or human resources. Once the matter has been
reported it will be promptly investigated and any
necessary corrective action will be taken where
appropriate. All complaints of Discrimination will be
handled in as discreet and confidential a manner as is
possible under the circumstances.

The procedure for reporting incidents of discrimination
behavior is not intended to impair, replace, or limit the
right of any employee to seek a remedy under available
Egyptian law by immediately reporting the matter to
the appropriate authorities.
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Mrs. Sherine El Hemely

Chief Human Resources Officer
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