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Anti-Discrimination	Policy زییمتلا مدع ةسایس 
Middle	 East	 Glass	 Manufacturing	 Company	 and	 its	
affiliates	 is	 an	 "equal	 opportunity	 employer".		 Middle	
East	 Glass	 Manufacturing	 Company	 and	 its	 affiliates	
will	 not	 discriminate	 and	 will	 take	 affirmative	 action	
measures	 to	 ensure	 against	 discrimination	 in	 hiring,	
remuneration, access	 to	 training,	 promotion,	
termination,	 or	 retirement	 based	 conditions	 of	
employment	against	 any	employee	or	 job	 applicant	 on	
the	bases	of	 race,	national	or	 social	origin,	 caste,	birth,	
religion,	 disability,	 gender,	 orientation,	 family	
responsibilities,	 marital	 status,	 union	 membership,	
political	opinions,	age,	or	any	other	condition	that	could	
give	rise	to	discrimination 

 جاــــجزلا ةعانــــصل طــــسولأا قرــــشلا ةكرــــش
 لاو صرــفلا ؤفاــكتل ناــكم اــھل ةــعباتلا تاكرــشلاو
 ذــختت فوــسو ،زــیمتلا ةــسرامم لــبقی وأ سراــمی

 ةـــنكمملا ریبادـــتلاو ةـــیئاقولا تاءارـــجلإا عـــیمج
 ،روــجلأاو ،فــیظوتلا يــف زــییمتلا مدــع نامــضل
 دــعاقتلا طورــش وأ ،لــصفلا ،تاــیقرتلا ،بیردــتلا
 وأ فــظوم يأ دــض لــمعلا طورــش نــم اــھریغو
 يموـقلا لـصلأا وأ ،قرعلا سسأ ىلع لمع بلاط
 وأ ،نیدـلا وأ ،دـلوملا وأ ،يقبطلا وأ يعامتجلاا وأ
 تایلوؤـسملا وأ ،لوـیم يأ وأ سنـجلا وأ ،ةـقاعلإا
 ،تاباقنلا ةیوضع وأ ،يلئاعلا عضولا وأ ،ةیرسلأا
 ىرـخأ ةـلاح يأ وأ ،نـسلا وأ ،ةیسایسلا ءارلآا وأ
 .زییمتلا ىلإ يدؤت نأ نكمی

If	 an	 employee	 feels	 that	 he	 or	 she	 has	 been	
discriminated,	 they	 should	 immediately	 report	 the	
matter	 to	 his	 or	 her	 supervisor.	 If	 that	 person	 is	 not	
available,	 or	 if	 the	 employee	 feels	 it	 would	 be	
unproductive	 to	 inform	 that	 person,	 the	 employee	
should	 immediately	 contact	 that	 supervisor's	 superior	
or	 human	 resources.	 Once	 the	 matter	 has	 been	
reported	 it	 will	 be	 promptly	 investigated	 and	 any	
necessary	 corrective	 action	 will	 be	 taken	 where	
appropriate.	 All	 complaints	 of	 Discrimination	 will	 be	
handled	 in	 as	 discreet	 and	 confidential	 a	manner	 as	 is	
possible	under	the	circumstances. 

 ،زــییمتلل ضرــعت ھــنأب رعــشی فــظوملا ناــك اذإ
 اذإ و .فرــشملا ىــلإ اروــف رــملأا غــلبی نأ يــغبنی
 ناـــك اذإ وأ ،رفوـــتم رـــیغ صخـــشلا اذـــھ ناـــك
 غلاـبإ يدجملا ریغ نم نوكیس ھنا رعشی فظوملا
ً اروــف لاــصتلاا فــظوملل يــغبنی ،صخــشلا اذــھ
 .ةیرـشب دراوـملا ةرادإب وأ رشابملا ھفرشم سیئرب
 عـضوم ةـلاحلا هذـھ نوـكت فوـس غلاـبلإا درجمب
 تاءارــــجإ يأ ذاــــختإ متیــــسو يروــــف قــــیقحت
 عـــیمج عـــم لــماعتلا متیـــسو .ةـــمزلا ةیحیحــصت

 وـھ ام ردقب ةنیزرو ةیرس ةقیرطب زییمتلا ىواكش
 .ةحاتملا فورظلا لظ يف نكمم

The	procedure	for	reporting	incidents	of	discrimination	
behavior	is	not	intended	to	impair,	replace,	or	limit	the	
right	of	any	employee	to	seek	a	remedy	under	available	
Egyptian	 law	 by	 immediately	 reporting	 the	 matter	 to	
the	appropriate	authorities. 

 ثداوـح نع غلابلإا تاءارجإ نم دوصقملا سیلو
 نأ فـظوم يأ قح نم دحت وأ ،لدبتست نأ زییمتلا
 للاـخ نم يرصملا نوناقللً اقبط ضیوعتلا سمتلی
 ةیمـــسرلا ةـــصتخملا تاـــھجلل يروـــفلا غلاـــبلإا
 .ةلودلاب
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