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Anti-Harassment	Policy نیلماعلا ةقیاضم عنم ةسایس 
Middle	 East	 Glass	 Manufacturing	 Company	 and	 its	
Affiliates	 is	 committed	 in	 all	 areas	 to	 provide	 a	 work	
environment	 that	 is	 free	 from	 harassment	 or	 any	
behavior	that	 is	 threatening,	abusive,	exploitative,.	Any	
Harassment	 including	 gestures,	 language,	 and	 physical	
contact	will	 not	be	 tolerated.		All	 employees,	 including	
supervisors	 and	 other	 management	 personnel,	 are	
expected	and	required	to	abide	by	this	policy.	No	person	
will	 be	 adversely	 affected	 in	 employment	with	Middle	
East	Glass	Manufacturing	Company	and	its	Affiliates	as	a	
result	of	bringing	complaints	of	unlawful	harassment. 

 جاــجزلا ةعانــصل طــسولأا قرــشلا ةكرــش موــقت
 نـم ةـیلاخ لـمع ةئیب ریفوتب اھل ةعباتلا تاكرشلاو
 وأ ،ءيـــسم وأ يددـــھت كولـــس يأ وأ ةقیاـــضملا
 وأ ،تاــــتفللا ةلماــــش ةقیاــــضم يأ .يللاغتــــسإ
 وأ ،ةــیبانلا ظاــفللأا وأ ،تاراــشلإا وأ ،تاءاــمیلإا
 عــقوتتو .لاوــبقم نوــكی نــل يدــسجلا كاــكتحلاا
 كـــلذ يـــف اـــمب ،نیفظوـــملا عـــیمج نـــم ةكرـــشلا
 نـل .ةـسایسلا هذـھب مازـتللاا نیـیرادلإاو نیفرشملا
 طـسولأا قرـشلا  يـف لـمعی صخش يأً ابلس رثأتی
 ةــجیتن اــھل ةــعباتلا تاكرــشلاو جاــجزلا ةعانــصل
 .ةعورشملا ریغ تاقیاضملا نم ىواكشلا ھمیدقتل

Middle	 East	 Glass	 Manufacturing	 Company	 and	 its	
Affiliates	 shall	 not	 interfere	 with	 the	 exercise	 of	
personnel’s	 rights	 to	 observe	 tenets	or	 practices,	 or	 to	
meet	 needs	 relating	 to	 race,	 national	 or	 social	 origin,	
religion,	 disability,	 gender,	 orientation,	 family	
responsibilities,	 union	 membership,	 and	 political	
opinions. 

 جاــــجزلا ةعانــــصل طــــسولأا قرــــشلا ةكرــــش
 قوـــقح يـــف لخدـــتت لا اـــھل ةـــعباتلا تاكرـــشلاو
 ،تاـسرامملا وأ تادـقتعملا ةـسرامم يف نیفظوملا
 لــصلأاو ،قرعلاــب ةــقلعتملا تاــجایتحلإا ةــیبلت وأ
 وأ ةـــقاعلإا وأ نیدـــلا وأ يعاـــمتجلاا وأ يموـــقلا
 وأ ،ةرـــسلأا تایلوؤـــسم وأ ،ھـــجوت وأ سنـــجلا

 .ةیسایسلا ءارلآا وأ ،تاداحتلاا ةیوضع

If	 an	employee	 feels	 that	 he	or	 she	has	been	harassed,	
they	should	immediately	report	the	matter	to	his	or	her	
supervisor.	 If	 that	 person	 is	 not	 available,	 or	 if	 the	
employee	feels	it	would	be	unproductive	to	inform	that	
person,	 the	 employee	 should	 immediately	 contact	 that	
supervisor's	 superior	 or	 human	 resources.	 Once	 the	
matter	 has	 been	 reported	 it	 will	 be	 promptly	
investigated	and	any	necessary	corrective	action	will	be	
taken	where	appropriate.	All	complaints	of	Harassment	
will	be	handled	in	as	discreet	and	confidential	a	manner	
as	is	possible	under	the	circumstances. 

 ،ةقیاــضملل ضرـعت ھـنأب رعـشی فـظوملا ناـك اذإ
 اذإ و ،فرــشملا ىــلإً اروــف رــملأا غــلبی نأ يــغبنی
 ناـــك اذإ وأ ،رفوـــتم رـــیغ صخـــشلا اذـــھ ناـــك
 غلاـبإ يدجملا ریغ نم نوكیس ھنا رعشی فظوملا
ً اروــف لاــصتلاا فــظوملل يــغبنی ،صخــشلا اذــھ
 دراوـــملا ةرادإـــب وأ رـــشابملا ھفرـــشم سیئرـــب
 ةـلاحلا هذـھ نوـكت فوـس غلابلإا درجمب .ةیرشبلا
 تاءارـجإ يأ ذاـختإ متیـسو يروـف قیقحت عضوم
 عـــیمج عـــم لــماعتلا متیـــسو .ةـــمزلا ةیحیحــصت

 اـم ردـقب ةـنیزرو ةیرس ةقیرطب ةقیاضملا ىواكش
 .ةحاتملا فورظلا لظ يف نكمم وھ

The	 procedure	 for	 reporting	 incidents	 of	 Harassment	
behavior	is	not	intended	to	impair,	replace,	or	limit	the	
right	of	any	employee	to	seek	a	remedy	under	available	
Egyptian	 law	 by	 immediately	 reporting	 the	 matter	 to	
the	appropriate	authorities. 

 ثداوـح نع غلابلإا تاءارجإ نم دوصقملا سیلو
 فـظوم يأ قـح نم دحت وأ ،لدبتست نأ ةقیاضملا
 نــم يرـصملا نوناـقللً اـقبط ضیوـعتلا سمتـلی نأ

 ةیمـسرلا ةـصتخملا تاھجلل يروفلا غلابلإا للاخ
 .ةلودلاب
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